
 

 
 

TAIS INVENTORY INSTRUCTIONS 
 
Congratulations, you have been selected to take The Attentional and Interpersonal Style inventory (TAIS), the only 
assessment instrument in the world that is directly related to performance.  The purpose of doing this is to help 
you learn your strengths and soft-spots so we’re better equipped to help you win.  
Here’s a sample report for viewing:  
 
http://www.highlevelperformance.com/pdfs/TAIS_sample.pdf 
 
 
Please follow these instructions online:  
 
Go to: www.enhanced-performance.com/tais 
 
Username: davidson 
Password: tais 
 
There you’ll be asked for some demographic data. Just enter the necessary fields highlighted, the asterisk 
indicates “must have” data. And please make sure to list  your Organization, or the employer(company) who 
requested you complete the inventory. 
 
Comparison Group Options:  Please select: “Business Executives” if in sales, “Corporate CEO’s” if a business 
owner. The purpose of this “norm group” is to give you a comparison; a benchmark to determine how far you are 
from an average. I’ll explain this further when we review the results together. We’ll look at how you stack up to 
some of the best performers in business today.  
 
When you begin the tais inventory, please do not click on your answer more than once, let the screen advance on 
its own to the next question.  It should take you about 30 minutes to complete the assessment. Answer the 
questions as you see yourself, not as you should be. There is no benefit to “fake good” to be more appealing or 
appear as if you “walk on water”. Any untruthful answers or trends are detectable by your coach.  We know that 
each one of us has limitations and managing them with a clear view of the real “you” is smarter than trying to be 
all things to all people. A dragster doesn’t get great gas mileage, in other words.  
 
Once you’ve finished all 144 questions, please click to end the inventory. Once I receive your results, we’ll be 
getting together to collectively validate the findings and develop an action plan.  
 
Thank you very much,  
HLP Group 
714-841-8894 
 



 


